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Mr. H, Kaplan# Chairman, . 

GanMltlm ©rs Roiirw*st 'Policy for Federal. . ersonnsl, 
2*©cutlvo Office of the Prsfldtat* 

Washington 25# ft. ( « 


Dear Mr. Kaplaat 


Qa ftrrmber k t 1953 , you kindly met 
***«©■* for the purpose of evploriiit some of the retirement problems 
ufth ©fetch to are confronted. In accordance with your suggestion 
we are setting forth some of these problems for your furthcr con- 
eld oration and for the possible consideration of th« Cor^tt^. 

We note that the legislation which activated the Coi^ltUc on 

Retire* ant Policy Indies tee that It * ® « i***®”**" * fte? 

Coassittee to study the need for special benefit provisions ot 
selected employee groups, Including overseas personnel and *®“ 
ployees In hazardous occupation. 


Am was Indicated by stir representatives , certain employees of 
this Agency perform duties which subject them to working 00 j***tioM 
that ere substantially different from Mom of the average rocipicmt 
of Civil Service retirement benefits. Ham 9 -rve oTOrseas M®f» 
ad t tca tly or for extended periods of tl*» under conditions wruca 
lisrft lAua* in the pursuit of normal living and soastima® *®P©a® 
them fcThosardmia conditions of both a physical and psychologloel 
mature. Some serve overseas at posts Which are considered nnh eal thful. 
Those Individuals are members of a cerenr service *&en ««y .**222 
them to serve at any poet throughout the world as operational . s -ds 

require. 


Another important factor which in oar opinion justifies eo nsl d- 
•ration for special retirement benefits for certain of our pcrsorael 
Is that the s»®ol*l corald nation of mental, physical and psychological 
eharafttcrlstles vtoch are rofolrad of an employee for the adequate 
serf tar manes of his duties are found in dl.nilRlsM.ng proportions as 
ejeea advance oast age 50, sad particularly in ?**•* 
who have boon engaged. In those activities for 2? ° f 

time. Since there are limitations on the employment opportunities 
In the departmental servlc® for any considerable number of uuch older 
Individuals, the only proper solution to the problem s?>s*bw to be an 
«arH*r retirement# and si nee most of these individuals Mil h*v* 
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M rved under the conditions previously indicated, it is believed that 
mush retiranent iho&ld be on a full annuity basis. There are *l»o 
significant limitations on the mp Xoyment opportunities which would 
exist for such individuals following retirement, either in public 
service or in private enterprise. ''*ny of these individuals perform 
functions of a highly erecialieed nature eeuliar to intelligence 
operations. While most of these persons possess skills and knowledge 
that would be useful to another employer, security obligations imposed 
fey the Agency and agreed to by the individual may in certain cases 
impossible for the person to disclose this knowledge W to 
reveal that he possesses such skills. Consequently, the possibilities ^ 
©f traatferrlng readily and without monetary sacrifice to other employ 
are limited. 


It is our opinion that the only equitable solution to this problem 
i* to rCGOamsnd the establishment of a retirement system for these 
Individuals which would remit them to retire on fall annuity at an 
earlier age than is permitted under the existing Civil Service Retire- 
ment Act* it's think the following formula would accomplish v,i l® 
objective, and are suggesting it for your consideration. Since the 
type of duty which presents the unusual conditions referred to aoove 
is always overseas duty, we would suggest a formula which give® the 
individual additional creditable retirement service for overseas 
service, as for instance IS months of creditable service for each year 
of overseas service, or two years of creditable service for each year 
of overseas service at an unhealthful poet* Also, in order to lower 
the voluntary retirement age for such individuals we would suggest 
that additional credit toward reducing the voluntary retirement age 
be allowe d for overseas service, fbr ex*»ple, six months of additional 
credit toward reducing the voluntary retirement age for each year of 
oversees service and eight months of additional credit for each year of 
service at an unhealthful post. «e feel that a forraula such as this 
would constitute an equitable solution to our retirement problems, 
itowever, since a given employee in the couiee of his career with the 
Agency would serve overseas only a portion of his time, retirement at 
an extremely early age would almost certainly be precluded. 


four consideration of the above would be much appreciated, ob- 
viously we ere unable to Include many of the details which would give 
a c leare r, of our proble ms, but if additional information^ is 


required 


our Acting Personnel Director, will 


be available to furnish you such Information. 


STATINTL 


Sincerely yours, 

L. K, White 


STATINTL 


(IS 53) 
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